INTRODUCTION
HISTORY
Old German: laithjan
XII1 Century. British: to lead, a leader
XIX Century.
British: troop leader, military leader, flotilla leader, leader of ships, leadership
Franch: guide (guider)

German: fiithrer

DEFINITIONS
Oxford Dictionary: "The action of leading a group of people or an organisation.”

Leaderships is about taking risks and challenging the status quo. Leaders motivate
others to achieve something new and better. Interestingly, leaders do what they do
to pursue innovation, not as an obligation. They measure success by looking at the
team’s achievements and learning.

In contrast, management is about delegating responsibilities and getting people to
follow the rules to reduce risk and deliver predictable outcomes. A manager is
responsible for completing four critical functions:

planning
organising
leading
controlling.

Unlike leaders, managers do not challenge the status quo. Instead, they strive to
maintain it. They evaluate success by seeing if the team has achieved what was
expected.

Leadership vs. Management: What’s the Difference?

Leaders and managers apply different approaches to achieve their goals. For
example, managers seek compliance to rules and procedures, whereas leaders
thrive on breaking the norm and challenging the status quo. Here’s how leadership
and management are different from each other.



« Vision

Leaders and managers have different visions. Leaders are visionaries, whereas
managers are implementers. Leaders set goals for their team. Managers ensure that
the goal set by their superiors is achieved.

« Organising vs. Aligning

Managers achieve their goals by delegating responsibilities among the team. They
tactically distribute work among subordinates and organise available resources
required to reach the goal.

Meanwhile, leaders motivate people. They concentrate on the personal
development of their team besides working towards achieving organizational
goals. They envision their team’s future growth and work towards achieving that.

« Analysing and Assessing

A leader analyses and assesses every situation to achieve new and better results.
Whereas a manager does not analyse or evaluate, they emphasise on questions like
how and when, which assists them in achieving the goals. They accept and strive to
achieve the status quo.

What Do Leaders Do?

Leaders are not always people who hold higher ranks in an organization. But they
are people who are known for their beliefs and work ethics. A leader is passionate
about their work, and they pass on their enthusiasm to their fellow workers,
enabling them to achieve their goals. If you feel you do not possess the relevant
skills currently, you can consider taking up one of the leadership courses or a
leadership training programme.
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